
 

 

 

Position Title:  Director, Policy, Advocacy and Community Engagement 
Supervisory Responsibilities:  Yes   Budget Responsibilities:  Yes 
Reports to:  Executive Director   FLSA Classification:  Exempt 
Date:  December 6, 2017 
 
Summary   
The Director of Policy, Advocacy and Community Engagement works very closely with the 
Executive Director to lead the design, implementation, and evaluation of the organization’s next 
phase of policy, advocacy and community engagement work.  

The goal of Identity’s Policy, Advocacy and Community Engagement work is to assure that 
Latino youth have access to sufficient social/emotional, academic and workforce development 
resources, supports and opportunities. As a leader and in coalition, Identity advocates for 
system changes to policies and practices to bring equity to our community and to remove 
barriers that increase the likelihood of a successful transition to adulthood for in-school and out-
of-school youth. To this end, we seek to develop and support well-informed Latino leaders 
willing and able to be civically engaged on behalf of Latino youth despite their immigration 
concerns, low levels of formal education, or inability to speak English.   

Identity’s focuses its policy, advocacy and community engagement work on the local level 
(Montgomery County), but stays abreast of and, from time to time, participates strategically in 
systems change efforts at the regional, state and national levels. 

Our Policy and Advocacy objectives include increasing the number of Latino youth who achieve 
success in education; increasing the social and emotional supports available to Latino youth in 
order to improve social and emotional competencies; and expanding nontraditional opportunities 
and pathways to living wage employment. In all of our work, we seek to strengthen and enable 
the role and voice of the Latino community. 

Responsibilities 

The Policy, Advocacy and Community Engagement Director will: 

 Develop and maintain strong relationships with key government officials and 
policymakers as well as with key allies. 
 

 Educate government officials about Identity’s mission, community, programs and goals. 
 

 Engage friends and clients of Identity in policy and advocacy activities, such as meeting 
with elected officials, writing letters, providing testimony and writing op-eds. Design and 
implement a Latino parent leadership development curriculum to train and then support 
a network of Latino parent leaders who are willing and able to inform and engage in 
systems advocacy. 
 

 Represent and promote Identity’s policy and advocacy priorities in relevant networks and 
coalitions (such as the Montgomery County Latino Advocacy Commission, Latino 
Student Achievement Action Group, Nonprofit Montgomery) and work cooperatively with 
partners to advance common positions.  
 

 Build awareness, understanding and enthusiasm for advocacy opportunities among 
staff, volunteers and constituents especially through a Parent Network and an Alumni 
Network. 



 

 

 

 Monitor relevant local public policy efforts. 

 

 Prepare fact sheets and other collateral material using relevant data and research to 

support Identity’s advocacy and policy priorities. 

 

 Identify policy and advocacy success stories and potential spokespeople for our 
Development and Communications Team to highlight internally and externally.  
 

 Work with the Development and Communications Team to secure funding for Identity’s 
policy, advocacy and community engagement work; assist in the writing and 
administering of grants and contracts to ensure that work plans are executed and 
deliverables completed on a timely basis.  
 

 Prepare the Executive Director and others for presentations and meetings, as 
appropriate. 

 Maintain familiarity with trends in the Latino community and best practice policies aimed 
at ensuring that all young people have equitable opportunities to succeed emotionally, 
educationally and at work. 

 Supervise a small policy, advocacy, and community engagement team. 

Education, Experience, Knowledge, Skills and Ability 

 Passion for and commitment to Identity’s mission and familiarity with the major areas in 
which we work 

 7 or more years of relevant professional experience, preferably in a nonprofit advocacy 
context; experience with community organization is desirable but not required 

 Bachelor’s degree; an advanced degree in a relevant area of study is desirable but not 
required 

 Strong political and strategic skills related to advancing policy priorities 

 Experience with local government budget and policy processes; experience with state 
and/or local government budget and policy processes is desirable, but not required 

 Excellent project management skills and supervisory experience 

 Strong oral and written communications skills in both English and Spanish  

 Excellent research, writing and analytical skills 

 Excellent interpersonal skills  

 Ability to work collaboratively as well as with a high degree of autonomy 

 Proficiency using Microsoft Office  

 Comfortable prioritizing and multi-tasking in a fast paced environment 


