
 

 

 

Position Title:  Community Advocate 
Supervisory Responsibilities:  Yes   Budget Responsibilities:  Yes 
Reports to: Program Director    FLSA Classification:  Exempt 
Date:  February 2, 2018 
 
Summary   
The Community Advocate works very closely with the Executive Director and Program Directors 
to design, implement, and evaluate the organization’s advocacy and community engagement 
work.  

The long-term goal of Identity’s advocacy and community engagement work is to ensure that 
Latino and other youth have access to sufficient social/emotional, academic and workforce 
development resources, supports and opportunities. As a leader and in coalition, Identity 
advocates and empowers the community to advocate for system changes to policies and 
practices to bring equity to our community and to remove barriers so that we increase the 
likelihood of a successful transition to adulthood for in-school and out-of-school youth. To this 
end, we seek to develop and support well-informed Latino leaders willing and able to be civically 
engaged on behalf of Latino youth.   

Identity focuses its policy, advocacy and community engagement work on the local level 
(Montgomery County), but stays abreast of and, from time to time, participates strategically in 
systems change efforts at the regional, state and national levels. 

Our advocacy and community engagement objectives include increasing the social, emotional, 
academic and workforce development supports available to Latino youth in order to improve 
competencies that put young people on a path to living wage employment. We seek to educate 
parents about the social determinants of health that have negatively affected academic 
outcomes of Latino youth in Montgomery County for generations, and work with parents to 
design and implement strategies to change those outcomes. In all of our work, we seek to 
strengthen and enable the role and voice of all members of the community.  

Responsibilities 

The Community Advocate will work closely with the Executive Director and Program Directors 
to: 

 Co-create and coordinate implementation of a culturally and linguistically competent 

parent leadership development curriculum. Grow and support a network of Latino parent 

leaders who are willing and able to advocate for their children and for the community. 

 Oversee implementation of the pilot of the leadership development curriculum, make 

necessary revisions to the curriculum and prepare a plan for replication of the training 

with additional Latino parents. 

 Recruit participants for a Steering Committee that will assist with the leadership 

development program, at an oversight and hands-on level, including educating staff and 

participants on school policies, budget issues, and strategies for creating social change, 

and assisting in the community-building efforts needed to maintain a strong coalition of 

Latino parent leaders.   

 Supervise administrative and program staff involved in the leadership program 

 Work closely with our Program Monitors, sharing the program plans, challenges and 

successes. 



 

 

 Engage clients, parents of clients, and friends of Identity in organizing advocacy 
activities, such as meeting with elected officials, writing letters and providing testimony. 

 Develop and maintain strong relationships with select government officials and 
policymakers as well as with key allies and coalitions. Monitor relevant local public policy 
efforts. 

 Coordinate and participate in the Montgomery County Latino Advocacy Coalition and 
work cooperatively with partners to advance common positions.  

 Prepare fact sheets and other collateral material using relevant data and research to 

support Identity’s advocacy and policy priorities. 

 Prepare the Executive Director and others for presentations and meetings, as 
appropriate, in order to complement the work of the parent leadership group. 

 Maintain familiarity with trends in the Latino community and best practice policies aimed 
at ensuring that all young people have equitable opportunities to succeed emotionally, 
educationally and at work. 

Education, Experience, Knowledge, Skills and Ability 

 Passion for and commitment to Identity’s mission and familiarity with the major areas in 
which we work. 

 3 or more years of relevant professional experience  including experience with 
community organizing 

 Bachelor’s degree and/or advanced degree in a relevant area of study.   

 Strong interpersonal and relationship skills. 

 Experience with local government budget and policy processes is desirable.   

 Excellent project management skills. Comfortable prioritizing and multi-tasking in a fast-
paced environment. 

 Strong oral and written communications skills required in both English and Spanish  

 Ability to work collaboratively as well as with a high degree of autonomy 

 Proficiency using Microsoft Office  

 

 


